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Q2N 2ACH0J THIHIS HOIBAS Sof FHRHOR MHS YSS 20|T, HYN NAS, Ysh o
AZYES S0l HOZE 213 YSS FTATIE 207010, HROIAE FRH SYT IHYE ) £
HZT HBE SAS BESHRA 2219 B 82N 2CYS BeE 6t Ur]

2 GT0IAS KLTLUSS (HAO2 o0] AMRIXIEHHIEO| S22 2ICiT KR0S, K2 Nt 2k 2|
M BN 2| IHETE SAGIST AR NYRAICHES| 2215 2/CHH HRBET XS0
HEHO IS IHRIK| QXIRH S2IX 2T XRDHE, HSAD 7H FANN YA 0| T O
2 7Rl 222 UEHGTE MRiN KIYBLUSS XLOED X2 Y2 MDoh| o) SHN 2YS SHHC
2 P23 WRJ} S HOR Mg
FHIO): 2T LY, YR0E, YRYW, YN S, WHED

SHA2 229 BXE 245 st 2H7t FAYST A2A-EshdA FEEIA 9
FE vAE L st 229 3k 2ol At IF2 T E, 2016; Avolio et
al. 2009). Th29] 2T ol oA BEHOZ xS o] vz 2rie] geldelrt. 1 ol %
< 299 FY4 ds e W 7HA 1) LAV LS T 1A S8t 4T
0| X ™ (Bass & Steidmeier, 1999; Fu et al., 2010), 2E17} -3 Y=ol A & ol Y= 9lgt
9] 7HA& x5t BE= SHARE A2 AR AR1AIR] o]olS fIste] Y UES ol 8ottt

2E A9 a2 7Idist7] o1 7] miiZelth(e] 714, 2017: 953-973).
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o] 8ol et WA YA o] 29 WA} WS Zo] star JYARE &2 A e
ek A= Brown et al.(2005: 117-134)°] &9]4] &tj4 9] o]24 /g A& F AT O]—n—oﬂ
EZAZ 02 o]Fo|F T} Brown et al.(2005: 117-134)2 HH A& “7HQAH 1<} o 1A
HA o7 - Y5 Kol A AL E, 7FSHreinforcement), JAMEFS E3f F5}0
AL 2t Fos= SRA7]= Aol=kal o5t Qi
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Ao 2 A Sl vhFet A=l el Tl A 5FItH(Van Wart, 2013: 523) =y 7_@:
f 71t A5 WA ZoldA o AR
A sttt 1% 8= ARt HHol gk AE= &8
g S ? 2 ARY HFFYE YoM E 527 a9l
2 A3 = A tH(Hassan et al., 2014: 333; Stouten et al., 2012: 1).

in & SAIHL RO = BREAARY P FASGS Aol FuiE 2
HA &2 A &4 uidel HRSHA HAWEHZA, 2017
117-143). E3t 33 AH| A Sfjof] g AP F 4] F274d 4 44 A4 =8 5=
& o, o]2|gt H3}ol= S0l thell F-AsHA A Tto] 87511 B S 2457] {8 A5 X}
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oNM= &2 H4lo] AFutE, 23]
. 1—1—?3?& X‘”’\Eﬁﬂ—, ojA o, £AAUYF 5o RAFAA AFH o2 JFS 1
Oh= A4, 2010; o4l 2009; 7Y, 2009; 27, 2008; Piccolo. Greenbaum. Hartog
& Folger, 2010; Mayer et al., 2009; Brown. Trevino & Harrison, 2005; Khuntia & Suar, 2004)2} &
214 4ol A4 ATHERAG 2, 2008; Zhu, M. & Avolio, 2004), “dAHIZ(H5F,
2017; oA, 2016; a‘ﬂia 9], 2016: F7 9], 2016: &2 <, 2010; AFF 2, 2010: ok 4
B, 2008), IMX(EE2. 281, 2009), HEZ-S(1F4, 2014 FAIZ, 2010), 2HHA A 2L
%, 2015; Kacmar et al., 2013) ARAE(EFS, 2014), XA E2LYFH 5L, 2017; 8F5F, 2016;
A1, 2016), SEFEGFEY 9, 2016: F49, 2013) 53 22 fAHAES S35 Aol F2
o TS MRt AFERE T

(X

I8¢ 294 o4 A= Z23a 0% WA R Q] B4 AlEoto] gt shA| g %W—i 2]t
A A F2 UEE FokaL oo FaEE] tigt A= ALY WA ok = A
golct. E3 %E%E Ao gt 384 oA o2 T HEE 1 IAE e A
F(359, 2017: oJAI&, 2017; F=F 9], 20160 WA k2 FMoltt, E3] AR HAZ Q]
=74 wﬂr AR Tket A RS 7F TAA FA A B9 WiiatE e dE A
F3k A7goltt.
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ASAA Aot 23] o1}e] ‘AALS] (small society)Z Y2 A2 ‘TAA 3% (social cohesion)
= F751H, AZ7F ARA 71Uet AAA-4HHd FFE vA= SEAAE AL At
(Brown et al, 2005). ©] 23t W&o A 2|t = ©es| oA 75 -0 E A-E5t= 4TS Hol
T2 APo|A B, 0O =AY AT of&T| Adrhal & 4= ot whEhA] A Fof| A AR}
AAge] S22 YuAT AFE, AR 7k BA A FA A EYo] WiadE 7Hd
T =& AAZ SR st A7 B A% Aolth

o|Z et WA 2 A= AT FAE0] A4k APAAGAZY] &84 e A5+
I, AT 2F AN A Eol M= Wil aTE SH A 2 HS SR et

=]

II. o] &3 1%

1. =228 2Hd

2] 4 2|t 4 (ethical leadership) & “BJH7} Y= FHZ 02 vl e $AE 2 g
A& Ad HYE AAok= 7id” o]tk (Menzel, 2009; Brown et al., 2005; Ciulla, 2003). ]}
‘Ao vgA st ete who] 7122 A R AL T (ethiot & 4 Y, &
27} Ats] dato] tisto] &2 Lt FA| B2 L& ] fIRt &4 2 A-E-hof| vhsto] w4
SlEAe 2YAeolehs S WEE cherke HolA o] 544e s

T, 2014 o]F=, 2012).

224 2uAle] Aol 24 ATo] FEEA B WAL 29 Blri FAASTY BAY
H5282 5o A8)A-He)d AL WA 5 ow, ol2le JFUL TAUE] Wed
St2 olojA 2|9 aityd W Aol Fou|gt MskE 2T 4 ke Ao EHE =
(Northouse 2014).
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rown et al.(2005: 117-134)2 “7}Q133 919} oj
JHFZ OJAFAE 73 SHreinforcement), YAHE
"olgtal A olstal Qi

Brown et al.(2005)<] -\r_r‘j/]@, 31‘:1 d F/370d 9] Folof lo] AA, FFHOoRE HAZt PAE
Hol&= A’ &84 YU R 4 E = AFE2 Hol=o] 7o R Hdsittal Yzet=(F,
2, A=, 374, 8id) P5= HojA, gE2A Fgotal A5 ¥ et 3 o] ook it
= ulo|th (27, 2013: 32). EA, “FHF AFUA A2 “&2 & g7} A3 Z gh<5o] &0
ot AR A& Fof] FolrYS |8F 02 HojA7]|1 IS Fofl Fob A YoA FET
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<83 AAE A Fot= Aoltt. &, “BolEolA U AFYA °lA(two-way communication)
S 53 23S PHE A5k AL SEF Yy o] 2AFAYUENA St THH QAR
L FozH TAHLENA 2o It TS EF Lo 7= AR ol FFof QlojAx
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TSt AAlo] wat Aot A7S E3SHHHowell & Avolio, 1992; Bass & Steidlmeier, 1999).
A, “ZF3Hreinforcement)’ &= &8 o= &84 < 71&S A XIS FoE9 9% P50
sl Adgt B Algstar, A8E 7|l ot P5otA e FoteolAle B2 28N &

= Zo|tH(Trevino et al., 2003; Gini, 1998). °| A2 Bl
9] HsrEl 71ost= A= oulstr| = gheh. WA, “2JAFE A (decision-making)'= &%
H7F A 9] Ao o3t JRFE o] FHARIA| o FHE Ao E 1Sl BRloA o]

2 5 e Y3 0" Batol= 575’5"?1’ ’LE—H% Stk A7 9Ju] g (Brown & Trevino, 2006; Brown

01%71] = “‘H =2 ﬂtﬂ‘“/‘r g 31’3}1 g2 WEe € 9 S5k #3 Al JArEAE 5t

= [o o)
£ AlE He Ajgto 24 ol 9] detudo] Hf. Myt opet gejo] thalA Hatel A
AL WP, W LA 712 BAsE, Tejst 7)15e 25 87 P AT
Aue A4s) ALY F ok AR AT

12} Brown et al.(2005)9] dAtet b2 #4072 §214 e FAHRAE AAE A=
T JtH(DeKalshoven et al., 2011; Hoogh & Den Hartog, 2008). ©]=°] W=, Brown et al.(2005)
< =94 7t =9 A dAtes F 8210 ZASH &84 HHAde] dS AAISHL Q=
o], o]&0°] AAIGE F 8210 &5t= thget 2lY 5 U EAE0] st o] B E3E=
A0 E HI|o= 1“47} AtH= Zolt}, WEhA o5 &84 fuiS Y MEe R B
Zo] AAsittal FAstt. dl& &9, De Hoogh & Den Hartog(2008: 297-311)%= Brown et
al.(2005)%} L5t -%1347% oAl d-E Fostal AT o] & Adolgk 8QIERE RSt
Qltt. o] &2 294 FHASE =E 3 F & (morality and fairness), S&H&H(role clarification), Tt
HE-F(power sharing)?] 82102 FE &= "4’7_‘]'0 ol /Mdo g Hdth FAFo R 84 2Y

O

7} AR AE, A 53 2L EHS VIR 2o ZATE QAR S W, ZdeE S
A5 AT} sl AL S8 F ﬂﬁﬁA 93 ZAo) dist #4l(concern for morality
and fairness)& HoJF= Ao|gr Hotch

o, 227 ok BRI Y ST E S7eE, 740 £l BEE FelelT
A FHUES] A3} |G HHA S Zuiol Yt ol £214 e LelH G
S+ (ethical role clarification)o]& 81 Hoj= Zolz} Hlth

mREro 2 o] 52 &4 BH 7T A AHAl A UE2] Il E AEistal 499 ofeltof
o FHARE At Fees HoFe A2 &214 YA oS- (power sharing) SH2

BolRE Zlo Az
2. MY 29

AX A E(affective commitment)}S Yo X o] tfsto] 7FHA 02 of2FS 7|7 5

=
At 24299 T GoIth £ FHH BYS 1 THASL AAE U] thie] 25
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of gol Ath= Aolth, IHuR PAZ EJL &9 Adote] 220 dod= A& Y
(continuance commitment)¥} HJ o] Alo|} HE wHof Ao Yods FHA EY(normative

commitment)¥ 2] 7H <43 {9 B0zt & 4 AtHPoon, 2012: 1505-1532).

2H2Y GEH A2 Allen & Meyer(1990 HAH & BYolat 2410 &) Y= 2o of
ohaf, ARAL Lol FAA ofF, 220] BEY} NG S gk FUA, 1eln 259 ¢

e

29 B3 gyo] Adstelt 2ao]7t 2%E Aol P Fosta
Tett & Meyer(1993: 250-203)% 414 QL AH419] 255 240 that SUA|, 544 2 of
N3k 2o BAA WSOEA, ARRET ARG A X

otk A PAA BYL 242 A 5717

N

ZA o] gt A%0)4] 9 2 AO] FULA S THAA HH, £&004] d FUYAZ 22| &5
o] E9, A =R 949 A, 181 24 0| A& Fol 28 = L& FHAIXITHRhoades et
al., 2001: 825).

Mowday et al.(1982)= B A& &YYol gt 7{QUt 22 Ato]Q] vpghA gt A4 7iQl, 234, 1
23l AR A SHOA T3 o] £2 AE 7PA 2Tl

AR, 222 ANANA BAA &4 S, vl o] thet BA A B4 HEd By 52 A
o) &t o] A2 7lQle] Ao s Yot FLvt oW =255 242

= Bo] S7Kith 2 oujgic,

T —é_
S, 2AZ WAL £ 0|4 ET} ATEL 2o 2 AAH £4L /A Lo 2474
£0) 89 HEE $YO2A ol 5T 2TEE %A F Ak

1993).
A A B A 5o o] thE of g Q152 2802 Q5| A Wolx] ol 2|0 Hof
Q1o = EXo] TH(Steers, 1984; Mowday et al., 1982).

—L

3. 2y}

A F/JZHjob performance)i= £24]9] 430l JFZ PIAEE TR} Z4]of RlojA] Hj
L2 2= Q35}o] wo] ARE T = FA|o|th(Brown & Peterson, 1993).

Brewer & Selden(1998: 413-439)2 2| AJIHE “22] 0] HRGA JL'etal FolotdA], &4,
S, FAA9 Al 7FA Ao A olaet = g7} Qitka FA51ITE Milkovich & Boudreau(1994)
= AFETE 22 AU BN &5 B0l BAS ABFcHs Fr L AYsHai

Tett & Meyer(1993: 250-209) AR ATHe AHilo] e TS oA, Auht HEHOR 4



FR=A"E Do, 74| P55 Uetdls F5ZolHA ozl /ige s ety 712l
9] 582 F7Iote] AR89 Aufof tigt E2 TSt S0 vtgsty] YsiA A=
Mgolztal st A, "2A S0l HAAZILA st Ao viEAR H = 244
o] A4l HHE BT 4 Qe BE"2hal FYSHAH Carroll & Schneier(1982)= 21743
& 22T L] Aot B E o] v HEUE AelH, 2AFEHLY 59, =2, Al
Z}, A, F7190 s 229 17t ol A BAHHASAE 7HVe 23 PE T Tl

T Fgsheet.
Dictsch(1980)% AR "R Aol vgH 22l AO2H, TS HHe7] AT o] o
sto] @Al B4 A0S Qulgik Shict.

293 ARABE Aol Fo] A1) Uo] et At AA R B 5 YA, 2HFAAES
ZHA717] 918 Qul=A B o3t A 58, e, 22 59 AAL Juishs 2w
o4 o8 fel7lE FeHREE, 2007). olefat 2T ARAE 24 Belo] Yol
RENE YehhE AER AHGE] $1, 249 YFo] FFS vl Urks BT Tk o] &
%) gejapet 2o 9014 R Z23kA H1F = UEHBrown & Peterson, 1993 63).

Z)E 0= (job satisfaction)2 2|5} T E 22 o] 1322 g4 Q1A g4 FHH 84
o3t 2499 HAZ ¥h-3-2S ou]gtth(Fields, 2002; Aldrich, 1979). 2 FFEL 249 o
AT Zp4lo] Sl A RO ThESh Aol AH419 419 71X E BEEA of 7] wEe] 7id
ol At 22 9] IH AU thts] F 83t ol TAALES JHQ Y] A v FE
Ao A BiA =), 1 AIZE 59 A4S F9] Aol o) ThSsitts A2 A1 49 7t
A& ol Ao] 7] wfj&oltt.

a8 229 JAoANE LAY HREEL 220 gt FFH <
= QgQlo] %|7] wj&oltH(Loke, 2001: 191-204). & 7Hlo] T 2| Ftof tfjslo] M-S 7
AU 3BAA HEE 2= B, A 7o ENES L= Y2 FAAR H
AA19] AL7)9F RO o JIFE v A A| H L T Holrt Q1S WA Tt 22| 9] AJtol P
72| A Hrt.

Reitz(1981)= A FHEE L7]= Algo] A Fof| ETtSot= AFFEET 10| ©f At 519

ot ojek o] 23] 449 ARA Aol Hiet iEee Sa3% g 7T & 5 o

229 PgolA HA, 2400 &3 9= FAUo] AT oI FHHL AL, 2ol
£2 89 Folth ot 2% 21

& Alo] &8 i o] Hste] 5ojoln
Q.

5ol glolA 24 FaHE B
=
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A, HRGE] £ THUSS ZAL L7101 AFo] YThe BES /AT 0|48
B 2R FANYORA, 27 BEA T 2NE AL 5 YUk 0|2} o] 219 Yo
AE A5 gt S E L F2% ovE AAgT & 4 At

19903 o] & &2]4] 2H 4] tigt A= g BHAA AleH o] St 22l ]—r°1
AL e &94 2HAe] T3 Aol 214 HEde] 2AFage] AHHer 9IS
U Ate A= WSS 23 g vtE dFEE A & ﬁ—?oﬂ
M A2l 5HA w7

Ak 4 HT2008: 29-54)= F 107 FHEEA71H TAAES 1‘41”0_% &4 Hdy
2AFRAGS] TA T AA ‘\E’_‘E]Zj! ZlE 4ol JAMIEE FEMAR sho] ZFREe] H(+)2
FFEE 7, &394 Fuiy 24EY A A= A7 S dEE F+H)2
e

4220102 58, M¥2 5 9Ft A4S S 5070 71kl SFste 24 FHEdsS 2
2 3 &EF Fg4ide] 982F, AFAEHA H 2AFRA VA= FF AFolA w24 @
tAlo] 224 EEe] 9ELTE MR 5te] AR F2uA 9EE 7t AL el
I 9l

A5 22010 37193 W71 A 95S 2= 3 AollA] AAre] #2124 2o 4 &
FJ7F ForA o] AgAtel digtk AlF], T2)al 2AARIPES FEsH Hrke S BelaL 3leH,
T3t Fob2 Ao Aatel bt AF7E &84 2HAT 2AAUYE2] BA ] oA i a3t
£ 7Hg= 235 AlASHL At

3] 2(2013: 801-827)0= FF R AEAH 2770 71 SLL=T 29 BAE HA:
/g e w214 FEdle] Bate] AR o 24EY, 24 =

Al izl avket 2219 &2l 4 7HA] o] 2EFINE FH2E AFoIM 214 2H4ol
daet 2A AR F A2 9T vXtts JHABAE FHHAH-

22013} ARIEAAE SAAE 2R ARRIEAAE Y =
w22 FEio] 24 FTEY} 2AFaYE A, GAALE, 20l 12 FFo=
&= AL, 2T AFAHEAAE, S, 2229, AFU)A FH9
2 JF2 vdts 2E AASEAL QU
e Q(2014' —65 = S YAl 2 = oz g AFollM &4
A 4 AR A2l F(-)

2 DESE
9 05@:% umz, &‘XMXP#% a—ma 2ol $O)9) FFL v, Lel2] e GA

. o
ol
S5
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=g 9(2016: 1-25)= HAFIA 7L L2 g Aol w24 2Eido] 2=

Ut 2G5 Aol B ACKE AR AL
21 £1(2016: 1- 40)‘1:“6‘ =9] 571 4

el 0] ¥a1e] AaBe ARTL
ApARe] 214 2e] o] Hste] 4l

4 11(2016: 553-561) CAl &4 S YollA]

2 gz o kEAte) §214 Beidlol 2ate] ARRkEo] Ak FaF ATNH B4
=0l &4 e} RS TF BA A Wil BIE 7= AL AAISHL ek

H=72016)= 87 719 29198 thAO &2 St Ethical Leadership and Follower Unethical
Pro-Organizational Behavior: The Role of Organizational Commitment and Organizational
dentificationol 4 414 B9lo] 8214 243} v] g2l 4 AZAWE 7+ BACIA L)) o
B $PBTH A AT Uk ESF 2ABYE 294 4T 8 H D2HPE
2H AN SR e S Anke AX ek oo,

HEQNE AL 8 B71E o] AT AFeH] AHIAH MY 25992 o=
3 Aol A ejuol Rt AR H(H) FFL VA, TS 2o o

A7} A543} 7o) PAS LA vhARheHs A3k AAsht

OJAlE(2017)2 A& BV =0l LAlste AEEA 74 FA0 25 F9l @4 A TFdEs
< o= g AolM &4 2HAo] A AFol A9 Fes IS vAY, A
AEs AMA EGol A0 FF=, A AFE AFUHe] 45 Fd=, 1L &4 2
o] BAA 2ol A1 BFer TS WAL, 214 2Hg2 A=) A5 3
T2 A= AHE AASHEA &84 HEdT A 2, 2] BACNA A A F

il
et A g = ()] S 7HTE 2IE AlASEAL o
& Y2017 A 1871 7IZAA G SFESS dez o AFolM A Edol A
AAGAZ &4 A Ao BAE St 235 AASEAL ot T1E]aL
AR AGAAGAGL &2 2HAT AR 2 BARNA BRI aE 7,
AELT2 AGAANGAG #2142 7S WA Ferte 23E AlAlsaL
At

Vitell & Davis(1990: 63-70)= ASATE 3l w219t AF59] BAE AdwEel=d, 224 Y

oA &4 E71E XS LS9 A FHEo] obd Aol 5hl2H, Viswesvaran
et ol (1998: 365-371)& 24 74919] 2] H(nalel Wakoz G4l 57 el &2)% F5o]
ZAAQ I TA Aol 2L Zrhal 5F T ESE Craig & Gustafson(1998)2] Lol A= Q14]
H FH 9] Aol AR St F At (1] ABEATE S RISkt

Babin et al.(2000: 345-358)9] Aol A= £ 2]o] &2 &oletal W o RA 9] 270t
o] =A YUEs 2™, Koh & Boo(2001: 309-324)2] Ao E 22GH4d o] S22 A
et G JAe] et A E QAL &84 AT J5AQl FYEe] 1He] 344
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= 3 % 294 P53 HS AV = =94
(morality), AFH (self reliance) 50| 2] FW=E0] G Fohal Y1t Zhu et al.(2004: 16-26)2 &
22 gtj4o] 2AEY FFE v|A= AL AAI5FH LM, Khuntia & Suar(2004: 13-26)= &
22 Zo4S AT 57189 EAE T A3 HFAdS st guA
ojgtal 7t o, g8l4 4ol A3}, A 5T, 21 E5YS A
tte= 42 sh

Schminke et al.(2005)2] Aol A= B 9] &89l PFo] TAU =Z o it = 2
s 2AEQ FHA Q0 JFS v QS-S AASkL Ut

Jaramillo et al.(2006: 271-282)2 A}Alo] 43t 22| 0] 9814 P52 ZHAY A8 2 23
TAYL AHAQ] Z A= AR HALS 2h3 TS L7} 2ok, A}Alo] o= 2370
AT ARAL z2HA =cka 5FTh Ford & Richardson(1994: 205-221), Loe et al.(2000:
185-204)9] ATolA= 2AREA 5 53] 2 FUHo] &84 P53 H2o] okl 46Tt

Z3R

2o AT U2 24 YolA 2Aste =214 2luAda dapote] A1 1

filo

M, ool
%
rt
o
x)
o
I
rlr

ji%ad

(@]
)
o

S
(e
il
te)
)
o

¢

HAE BN AH B0 dARTE BAst A} ek ABATLE o]t d)faTo] o)
FHE BAL ST BARAL B dAEHE BT B AFoME Ange

=

pL RLe o

8 W4 7] WA S A E A . 214 2|H A9 F2/d0] 5 HAE AAY T
2% THUE] PAH BY) G 0L, FAH Y
T AT S A FE A 2HA /3= AA

shg] ojo7t Qe 4 ek 2ot

V. ZAEA

£ A7E AYFTUES YO sto] AYAADAFY L2 el o] 4
kol v)A e G B BYol MAZIE AHALAE AR FHH



216 "RgE=HT, H21H X3S

o

PN
)

AGAAGAZ L 212 ST 2 FeE, 27g5
7Hd Zelu= dAshld.
oje} 2 JFBAE

)

N
e
N

435t Vitell & Davis(1990), Koh & Boo(2001), Miller et al.(2002), Jaramillo et al.(2006), Ford &
Richardson(1994), Loe et al.(2000), Z-A1-(2011), A8k H(2008), F = 2](2016) 52 413
A1ENAE =84 grydo] A FEuHSo] J+H IFE v Rth= Z2AE AAletaL ot met

A & Aol M = o2t A A Tl wEt oh2 g2 7HE S A skt

7t 1 YRR ERES 22 2lHa2 93

18]3 Koh & Boo(2001), Khuntia & Suar(2004), 3] 2](2013), WHEE(2017) 59 AdPA
ofAE &84 o] 2Tt F(+)9] FTFHE 7Hth= AIE A Aol Ut kA
Ao A= o]t A7 AT whe} o2 22 7S A5k Atr gtk

A

7t 2: NYAREHES 22 e|Hu2 FIEE2 700 d(+)2l gg= 01F Aot

A EU2 FALE ARE FHE A4St 229 e AL = e T8 A

¥2 A4HGMeyer & Allen, 1997; Shamir et al., 1993). Viswesvaran et al.(1998), Zhu et
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Abstract

Mediating Effects of Affective Commitment between Ethical Leadership and
Job Satisfaction, Job Performance

Oh, Jae-Dong
Jeong, Dong-Yeong
Choi, Sang-Han

This study initiated on the ground that under the circumstances that ethical leadership of the
mayors in Local Governments is being emphasized, the ethics of the mayors in Local
Governments is a main factor forming ethical criterion of administration in general. Existing
researches on leadership focused mainly on traditional leaderships such as transactional
leadership, transformational leadership, servant leadership, and researches on ethical leadership
of the mayors in Local Governments are now not enough. Therefore, ethical leadership of the
mayors in Local Governments need to be verified.

To do so, this study, through checking precedent studies, choose ethical leadership of the
mayors in Local Governments, affective commitment as factors affecting job satisfaction and job
performance, and formulated a hypothesis.

As a result of the analysis, ethical leadership of the mayors in Local Governments were seen to
have an positive(+) effect on affective commitment. And affective commitment of the members of
local governments were seen to have an positive(+) effect on job satisfaction, job performance.
But ethical leadership of the mayors in Local Governments was seen to have no effect on job
satisfaction, job performance.

Affective commitment a full mediating role in the relationship between ethical leadership and

job satisfaction, job performance.

Key Words: ethical leadership, affective commitment, job satisfaction, job performance, mediating
effect



