(2016 8): 221-240

3

The Korean Journal of Local Government Studies, Vol.20 No.1 (2016 Spring)

DOI http://dx.doi.org/10.20484/klog.20.1.9

MX|EbMEATT H203 A1

ol Kb o od du 31 B3 O o 1 of o
KH op moor g0 mo Uou B B R o

00 O] ofl B0 70 W gl o

=) WOy g oS %Mw% Lo

K _— U 5

goop Mz & 0 &ToxX o8 ML X

%0 0 20 o n ol ) A < <~ '\

I - T o g o<

s K Al O o F s

Wo T o 2 B gy ogr S o M

o RO @N_ i &S 10 ml - w O_E W E._ Ll.._

ol P W s g = ErICE o

M_an..lx w0 T S o ,J,.ﬂw_ﬂuow,_..rl

= i X0 Bl E —_ —

XﬁﬂAIW#nm F_H__N_DI._ ,w Lf X_IO

Momg e Wi_ o M o

= 95 of o WK =

x 2523 NpIsh ¥R ED
100 So W oo N mam_wl%
e === I e S

80 e c AN L W - u o T os oy
moﬁ%g @ﬁowo%% =) I o

&l s mwm g m_ ik w5 op
o_Em___hA_.m_n __bm_._u.ﬂum_m 20 — o RO R

<{H X 5w TER T o ~ -
o — = - — O =

_n_._ do O X B __WO_E%WE M : Mo & — T
gr Q0 Mo g1 g1 g0 of £ of 2 — o T £ 7

i Gms Fhbae F T %
3 %mrf__noth_ﬁmﬁml_mme ) T ET
K mﬂm._o__r_ﬂﬁo.lA7@_ =< HOLtD%u
— o~ < zp & 5 oo RO Mool s g R
| oo X gr Uk tool iy oo X T g
= iof <0 o <OU = o0 T %o < sy

K g Kgm o xol @02 = i SO,

of gy TRy RDK L R Mo g o

Kl =r ny K 0 o1 KA mo = o &

B Go T mdan - o & =T
m_,a.aﬁ%_._.aeﬁm%oi:\_/% 4o MmﬁG%

v o = ot R

moo REBLE g K0 O 5 MY

i T = R0 Mol — ol = o) - =

o oRr s o e X < T

sor R 2N T =g & o H 2 2

Ell._lmmu._n_._h_wﬂ_ Nﬁwo g0 _._._o _.A._ mmo jo m
m_ﬂW“EEEME@xﬂ Kl = e

a ol H Q = o - = X K ol — 1 X

mm H_ o wasxRI=ma =< & X E%ﬂ

M P OB nm Tt 5 A

i T W =mgE g8l K E M T 5w

To < T K @ Hom Kk o8 W T+

AU (NRF-2014S1A5

Z22 7o) 4le]& A 2%FA (psychology

=
=

Q7RG A9

pal

o]

o

0] &(social exchange theory)ol]

'3

-
20144 FHE @S9 A

o

T

JTHOrgan, 1988; Turnipseed & Murkison, 1996).

S

B5A07040532).

oLtz o] g AL
* O] _11—-_

o



222 TX4™=eT, K203 H1S

contract)°ll = £2AFJUEC] TGS L=t A2 B9 24 Higt Aot SAHE
7F oA 1L, o] 2 ?lBH AT & IE A O EA o|EH] FES Stk
(Smith et al., 1983; Organ, & Ryan, 1995; Greenberg, 1996).

T8y FE 2AA Y EL] Aol A= ARl agke| 29] At g QT o] E(impression
management theory)2] oA, 2] 9] FFolut B EET AHEA ol whet el &
7t ok B3 AT RAARIFE0] dojg & kAl AITH(Podsakoff &
MacKenzie, 1997; Aryee, Chen & Budhwar, 2004; Hsiung, Lin & Lin, 2012). &, &35 = Q174
ol Z3tE]7] 13 A e (strategic choices) 22 oJw| A #e] ZoflA]

24 B e N2 2aAQ) AR0| £ Bt Asl Lol £0] ¥
9t Q7HAY B (ie)ol A Lolube A HlEe] 95 7HA 2]

}\—] O
o20] 227 §UBAIA EFHYIA A2 G2, ol rigiol TANUBT ¥

F

(opportunities for career advancement)® A
YR 9] AEA e (selective incentives) ZHyeonjool-insiders)7} =7] Y3l A
2] A" (strategic choices) 22X RAAVPE5S & o= Uth= A o|th(Hsiung, Lin & Lin, 2012
olET &4, 2014).

S ejere] 2AASIIA Bel 2 HAYE AZO] AES AITAY ST Bd(e9 02
A B A7EEA HolA dojus 5514 ngtaA oy, g 23E A Bt AFRFEAE <
AMel £ APE & 7HA2th 19| o] 3t A& A2 7HAIA Rl A
% 7k 7| 4 E = 352 Ao A UEYY] 4191, S8R Hrhe BA 4 IS ol i A

FAA AN A B ZA vepdtia & 4= ik AA B4 Aol SY5F4

Mo r
r(ll‘.
rir
r
Y
=
o Jr »

9] QIAbFe] AHoIA Aol o 3A] A85H: A0 UEtT YrhERIL, 2012)
Y ATBFUS A4S B 2] FUH, X932

drg st 3
A 22547400 7 ?ﬁ} XP:‘a”éC’ﬂ E}—E— Zi%‘ —’FE SZM”J olehs gl T ol A

S

o] AR LE U 2 Ao tfgt %*3555}1: /\]'9—]7(4 FIo| FR5HH= A4 ofA
Nolth. &, AP 2 AR Yot AHLHEZ o|F7] o291, H]

716ke] o|w| x| 427} =t *4 7383t o] & 4= Utk Ao H(Bratton, & Kacmar,
2004; Feldman, & Weitz, 1991: Kacmar & Carlson, 1997). ©| 2|3t Ao tE0tH, A=EZ+
0] dojuh= A oA ZAA|HI Y52 BHEA] o|Br& Q1 F7| o A9t ofuh= Ao ofy g} AH4l
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2 AAste] AFHOR ABHE do] AT BAL otk 5

< Ty

AEee AR AS28T 2AANPET] BANAL 2AH FFBATL, 12l
AAARAL AR & AT A NAE] BANAL 94 FgBA 44 Aol
eha 2gstelt 193 o] 2 AWA B4 98] theH Awst makE FERIHASEN 2

2AANYFL 24 Yol A Lojuhs WA 5o 220] whe

&l 76 EAA7 =
7R AFA FP5= YITh Organ(1988) AN E0| FAHo|AY AHH o= HA
AAEA =t 7HF5H=d, 180 zx]:,uc—] HEZ A A o5 BAA & ol &
A 5= SHA EHe=Alo] dish thRE2] 7|EATES ARl ugto] 2o Ao Attt
&, 2AFHLEY 2457700 thet A Zo] ’Qﬂﬂ 43 AT ]’9—15’-5]'—)1\45—33 oL 4
U= o], A7} o9 714 E B3l A SAFSH = A7 RAARIFPEOE YEdTh=
Zo]t}(Organ, Posakoff, & Mackenzie, 2006; Spitzmuller, Van Dyne, & Ilies, 2008).

TRy H A FT AFEE olEet 2AA YL 240 gt 7|7 AE HAAEA g=
Alof s o2 A2t} (George and Brief, 1992; Organ, 1997). Organ®] Z7](1988)°1 4
27 A Tl8)Eo] TAHo| AL} I AH 0T HAT AAER] ety 7S gt o]9 2 A Ul
s diF-2ol vHEstal S4517] ol H YA 7HR12] AAE B A A (incentive scheme)oll $1A] ¥FY
7] olgth= Aol &A% Aolth(Hui & Lam and Law, 2000). SFAIRF H&e] 502 A A A|
H8gso] 220 ofsf RUE L HAE = Ao] BrE A WA (Podsakoff et. al., 2000), EAEHO
A gy Q] B% 7+ F+do] BT Eth(Baker, Bulkley, 2014). ©]o] tigt AE A AFLES
A EW, Orr 5(1989)2 £AA VP E5S S04 7HA| = gHilsto] A7 wte} A U=

B5ole BefaEo] A9E AP TS AT 845 ARt A& RISk,
o|Q]of| & A A|VIFPF E35] HAE] A U=l et Aatg o] #AZE gloH, o]of whet
Z A 9] HA I AAE 4 Qloke HS ¥5|3L UtkAllen, & Rush, 1998; MacKenzie et al., 1991;
Podsakoff, & MacKenzie, 1994' Podsakoff, & MacKenzie, 1997; °]£3. - 884, 2014).

o|A Y XA EZ 27] AFoA2}F Zo] olerd F7]0f wE Aol 243 & QA

AL 5



224 "xg™=eT; X203 H1S
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o O E StHo 2= vl wE FH Toll A A A stz BReE o], HA o wet A7) 5AM 57
(self-serving motives)?] /49 A == Q&= Aolt},

z27] AFoA = HAZ 2AATUPEY] A= oerF9(altruism), ¥4 (conscientiousness),
1R 9] A (civic virtue), 91943 (courtesy), 2E =W A (sportsman ship)d Zo] 5714 Aoz L5
3} 2 1HOrgan, 1988; Podsakoff et al., 2009), 2000t} o]3-ofl= 7] utet 7§ A XL =
ZIA|H138 5 (organizational  citizenship behavior: OCBD@t ZZZA A9 ZAA|WYPE
(organizational citizenship behavior: OCBO)Z & st Aot S+t- 1A, 2013). & A+
= 53] 2AANFF] 570 2-S FAL e ATE A =g o] OCBILH OCBO®Y o
Stof oj gt FgFe Apol7t Y=AE AHEY] 9|5t OCBI=A] olBF=2]9] =335 (helping
behavior), OCBOZA] AW 2] & (civic virtue)2] XAFY 0.2 LESIo] =2 & A 7f5taLA} et

S

2. AEXEM ZXA| TS

HAYE AES 57 WBe TAR 449 A2H AXE F3ote
S, A9 5& THRAR Sho] IR,
ul

1992; ¥45-3] - ¥ <, 2000). o] 213t A& RAHA Y AEF =M ot FM 4 -AE4 o
SRR ol S R AsolAle et oz o @2 Ao 2 o e 2Hol ¥F2 T
ot

AE2 2 Fua Aol FHE 23 545 Ay, o3t Mol F=2 HAl
(guanxi)®t FFs] FAR £42 7HA AL ot 28 AE3 BA] 7ol 484, F, 71514

Aol E ZHA AL QAT 2 08 AEo Y TAof| &5t AHEA HolM AT 32 A
o] o] FojAth= ol A= Y& HF JITtHBA Y, 2007).D 1 S=9] #AZF S= W £5t
ofyz} S0 A& AF=7H=9] Bl whet ZEet A7} o] Foil o] B]5ke{(Xin and
Pearce, 1996; Lin & Ho, 2010: Cheung et al., 2009; Hsu & Wang, 2007; Bozionelos and Wang2007.
Chen & Chen, 2004), S-2Wete] A& AF2lE JFY] 58790] A4 =L o HAE AAZ
A7 FEo51H, 5] 22 SHof|A 9] FH A At otk 7] o Hth wheEba] AEof Bt A=
F A9 Aol A HA ARl Wt} =25 A E a7} St

L S BA AT FFE 24 oA FAA L ol iTHA(IAVSS AR Z-2)o] 282
o], ZA A& (ties)2] &7l = 9SS EEe} oldE IAAIZIAL S84 A1 oF719
ZAANY S| B4 9FS vE & dvhe FHLE 2o H(Xin and Pearce, 1996; Chen,
Friedman, and Yu, 2011). &, TA|7} 24-85ko] 2 A 0|A g7} 53 B4 Sl $HACE o]

A

s [e)
42 A5 2AFLE0N 25495 A5 dto] 2HAYEO] FEAQ I FA E

:

—}

D) YEH007)9] AT SeLtete] AE FT] T KA ol S v mekE ARA AT
2 s, Are] A2Y 27), WATHY Aol F= b Wmol4 Holst ek B WLt g
U o] SHE ARFE Aolol A Lot e quujRolet Ayl 4o glojt fAt
EEREEEEE ETES



+= Zo|tHChen et al., 2004; Hsu & Wang, 2007; 01%§ o)

of 2 AHS2 7| A O AS|wgto]| 2o YAt Ao R, AL LS| B} B &
Sk AZTA ol &3 T/ Lol A Eo ke AN e A El /2] A
%11, o]0 whE AFR] A w A ] A A EHFFLOE s RAAIRI?
al

£ 530 BA9 nIA 2 A Hel AL HAIZ A FAE BhuAel
S04 Aol olFoldirt £HoIA S FA4T FEIE Ak 2
H]8) A2l A RS Atolol 4] ek B A H R QAlElth Hol A Xjo]
, %A = BASHEE 21 Aol AAE P 22 2.00] 240 253l
4 I EREH Zo] ote] YUy 2ote fA5He 2
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Ut 71d2AE2 v H 9 AA 915:9] JA5o7t AAEHHA AE9 RAYH &
7} AE L Qs §H, o} A71A] R 22, 5] APAAGA oA = AEE QA7 UMY &
A7t S sHA UEraL leh AYAAA] AA] o] & AU 9] QIAREo] EASFE o] RIA A
WA GAZANA ALH LR Qs AATnict AFFAEY £4717F doju (T3t By
2014. 2. 14), A+ 334 = T QIAA = HA

ol A71= 1L Yl A7golrt. AA71A 7 2 A
/gH AL, olof whet Sxlo] #H--Hrk= HolrHe]&1 11)
A o X
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2012).
1980 ol AlF-F3HZEWNPM)L] 7] x| et FFE2 A A% HAY
ZEHA, Y Hrhs A7 SAIE L A E7HE &3t 54, d=, Ao
Hol =obA it 18y 3R 3FUES U4 A
=9 E2Z & W AHAS L3, YRA HAfo] 94 HAb| &
I RHohal R (Crewson, 1997). WEbA F35-29 SARAES ¥l
Y Bobs 2AAN Y-S 22 ARSI A 5] B =2 7}
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3. =R 1 A X|SH(Careerist orientation)

BT el %%ﬂ‘%@(career advancement)°] g A% T, FAL, A5 Hoh= o|u[ AU ALF]
oju] @ AEE A7|= o] YTHGoffman, 1955; Whitaker, 2011). 1
o 3’1—}?} ﬂ—?oﬂfﬂ‘: AU 243 22 W FE 9] A7 o] d At}
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w2l EAS AYA EH31A, olof TE FAA LEAl
}55 7 8ura Q7] wiizolt. webA 34, &Y 5ol 9
7] o} 9w, AT 02 Ji19] YL S K
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]7‘—'1 ey ﬂﬂ‘t’i‘:]' Q] 9] 0]52 Feldman(1985)2 “A1 &9 (new careerism) &1 HAFGHHA], 7
GRFEE 7H 22 D=2 FEE S0 sl ok 2] 7Hg 5k tH(Feldman, 1985;
Feldman & Weitz, 1991; Kacmar & Carlson, 1997). 2R, FE X[/ 7} aAHQ] EAS £
< AANto g Yot AYIHS ol ¢ glvhal Atk Holth 24, HH & 72l
Aok A E o]-&3tth. wEtA SRS 517 YsliA AL E & e HE B RS
o] AR A BAE Feth AR, Ao ® A5 AFREe] o]u| X & 7HEH. o= By ME
A AF9| P A= S| 7F HA| ot 159 ko] wE AyE wHotstr] o g7 w2l
AZolu R 9] &2 &3] AT Ao WrdHHFeldman & Weitz, 1991). YA, 2 5F4; 58L&
AT FA 4 P59 TR ARt Aolth talA, A7 o= 7|Q19) Z3et £2]9] &
= FEoHA g2 Aol Q14 5, 1%47] EH—'—Oﬂ ZF NRIE A7 AARE IRt o) Tt

u

&g ZEoH(Hsiung, Lin & Lin, 2012).
9] 7Aoo A U2 Zig ol gk, FaH A o

2

i
£
el
rr
b
H,

AYzole g v 2 5
oz Joluhz AI%golet & 4 Itk Shweder®h Sullivan(1993)2 A 2Z0lo} 2L 0]7]4]
21 74919] Aol EoARAR AL ohir] Agao] Eaol A% sRbAR Ve 4 itk

Sttt ESE Chay 9F Aryee(1999)= A 2 X|gFA o] HA} v] 7235} Foj7H= 43y E= HelTE
St A A (protean career era) oA A ZE 3HFof diaf A7) AAZO] Z AU 0 2 FET
P ELRAE RECT SPHA, A7MET 22 HF9] E31o] ofAJot I7HE tiAto g2



&2 g

of, 22 WollA ZAAA|7} GIstAY BAIZE Z-Eh= S0l 229 AU 55 9
AEZ, 2014). QPustd, 22

E3A3 A2 FA Y] fj&of|, 279 ARIEL A, B4, 45,

o} o] th(Vigoda, 2000).

7o weo] A AEZeT 22 EMTE 2ASANA L A Aol 743lE Ao

A

g =

Bl ikstd, AE2Hgol B AT XA5F A7]0] 2 It FFo] ¢ FistEo] 7
A G A2 #7104 = 4do] 73t 7]7F f7] dZelth. &, A&2H8ol sl JAAHE A
ERY Hoh B2 57|/(B A7, A, S AR 59 Fo)E e 2AFHLES BA
=50 H&| YEYZ BAA Hoh L3t A E AAT A o] (Child 5, 1995), ol=g =
AT LES o U2 AF E= HEE w2 &= oA Adakeke] 7AQlE XES o] &8 &
AT EZE o] e RAFLZUES tE SESO Bl B Wi A2 YAtAEE O EH AL
ZEE 2o #HEH XAS A7|& €0]5HHChen and Tjosvold, 2006).

ojgfglt =0 W& uf, et AYAXGA oA 9] A& 7| EH == QFHIA o) ARt
BARJME Fst= BAA AE9 E40] Ast7] Hal(dbd e - dzlE, 2012), AsFE=
oA FEAFIE 8T 5 Utk &, X 59 RGN A& A2 AF T+

A FSAE 5= Ak Aol ol et =oof] w2t tha3t g2 7HdS AT

4. ZEX|g9| Mgt

3, 5212 57] oA 2847 2 5 QI dE B SRSV 404 BAS 2a
3 QA 0 HEW ALY olHA S AT s ARA 5L AT B A BEY B2
e AL webA] AYAFHS A 2 THAL 0|2 B ALslA B9t ojul x| e
£ g9 WASIA W5 2AAUPELS A5 AckFeldman, & Weitz, 1991).

Qutoz AANUYES FYAS) ALHolL Hojd PFOoE ThEolUTHOrsan
1088). ZLejL} ole] AFSolA 2HA B Fo| AAte] 254 ATEvIoL BAS L, HAH - 2A

A BT Ad¥EtE 23S Ho|1 QtH(Podsakoff et al., 2009). ©0]+&= R Z]A| o] A
o
AR

=)
o2
flo of
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228 TX|EEEeT K203 M1

} 71°5-AJ o] = th(Hsiung, Lin & Lin, 2012).

O ™ (Haworth & Levy, 2001),
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0| tH(Hui et al., 2000). 1A E AR FAL 0]7]
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Ql(out-group) 2.2
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WE2l(in-group) 2. & 0]
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w0 YENFI A7

t}. Sturges

35 (visibility-orientated behavior), X713

ol
o

R

5

Eelo Fa

2]

EREAS

SH

o St

Ho

z0

Ll

kel

2 AHHo] 57 dSHIEY A

=
T

o]tH(Aryee and Chen, 2004).
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g 1) =y

. ©) SO mEness
ﬁE —to »
AN

AL 24 ol Ayt BY}EIo] A4 FAIo] 71 25f0] o]ojo] Hefslo] ki T
G5 AL 9u)gttt HFE-LS Chen & Chen, Xin(2004), Chen, Friedman, Yu, Fang & Lu
(2009)7} AHERE F=19] BA|A-8(guanxi pratice)?] E&OlA 77HE o]-8StAT. HEEF= H

—_

922 Aol Bl Belo] £5] AZo] o) AR Hy: 8 £Ho)A HHL Ao
o8} 9tk H3: SR AZS Bl Sole AYSol Atk He 92 2 oA A
Mo A9 G Witk H: 98 2Ho|HE AFo] YREjEe] FFE Fok H 2
o4 5702 sheld £ A5G G} Ak HT: So] 2AL AN AAo] AFol 28T

AAAFHE AT S0S Folo] FATAL F7she 736&— Jujgiet. 2, SEHo
A ZgE sl i

Saho] A28 A ATE Zlo] Bash, 2Tyl ng

]
ch

Z = Feldman(1991)°] AR&-3t 187 @A 771 &
AHEBFSEE CL: 98] 2HA 430 5L WEA X3 22 ofyth C2
yre %ow% RO1g obv} Bt 578 oyt Fadteh 3 BAAQ GF Heke A
Aot A5 AEshe AF7E S o4 4FE FAE AR5 2ok Akt SRE
2419 o] 2 #efhe Aol 23k 05 AAHAAAA 2 Beli Zlo] 4R-E vl &3t
7k ek Fasieh Co 98 224 AFE AL FEOIA el A ou & T
£ 3lo] Z83t C7: $AL e AFA4 2ot wpet A% A7t Fasi.
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3) ZRAIZIHS

25 (helping behavior) 7§11 & 2}
sto] RE == FEolH, ofof] Uit
EQ=E ) 3= FHste] SA6AH HBl: U= 2dolv 2HJPE sr4¥ 422 &=
—7.‘—13} HB2: U g% Hho] me =22 7]700] Lol HB3: e 529 BA|9t A4~

=l A7 Sofig)] Eot. HB4: U Eioﬂ A A5t HHE JHE AT Zrt.

/\] 71 9] Al (civic virtue) S 2 A A 2} 9] ZZA|WHE(0OCBO) L. B A RAYEko] thokst
= 2ol Zolsts P2 2|, SHFEZ Al Ackfeldt and Coote(2005)9] A= 01]/\4] 470
32 FAst SASIAH. CVI: s AF-Ed 39 wiAA] =t CV2: U T5F
2 o] Ao} AR A A AZ ARKRHTE. CV3: Uz 98] 22 9] ¥dtof| Apd2 o = F3hetrt,
CV4: Y= 8] 220 Fasithal Azshs EEolu Aol =222 Fofeltt.

=2
i
%,

r{o

0] A AP S(OCBNL.EA ZH o)A ZH
o

AL Ackfeldt and Coote(2005)7}F AFE-§F A 7315
<F

Té

I

tu o

BN l-H

F

2. XAzl 4490

2 A9 HE2 20159 6214 FH 9¥ 30€7HA] 471 Lol AA AAE AL, hAd7|H2 A&
Al T4, A7 = I, ZAPFAA] S AHFFUE otk & 40055 HiESto] 3525
£ 3Hotgom, o] F B4 SEHE Aot F 32355 A0 AHESHTh EA AR
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Abstract

The Contradictory Influences of Yeonjool Practice in the Personnel Decision on
Organizational Citizenship Behavior in the Local Government

Lee, Jun Ho

The present study focuses on careerist orientation in order to investigate the psychological
process of OCB occurrence in unfair environments, such as yeonjool-practicing organizations.
Career orientation is a concept that emerged from the recognition that career advancement in
modern organizational society and social influence are more important than work commitment
or loyalty to an organization. In other words, career orientation means that good performance
alone is not enough for career advancement, and nonperformance-based image management can
be a strong tool for career advancement. Accordingly, OCB can occur in an organization with
yeonjool practices because of career orientation. This is because OCBs do not always occur
because of altruistic motives, but can also occur out of self-interested motives.

Results revealed that yeonjool-practice negatively influenced OCB, but contrarily, that the
relationship between yeonjool-practice and OCB was positively mediated careerist orientation. It
implies that we are required to see OCBs on the integrated perspective of social exchange theory

and impression management theory for understanding.

Key Words: yeonjool, organizational citizenship behavior, careerist orientation, social exchange
theory, impression management theory



